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Hepxasuuii yniBepcurer «KMTOMHpPCEKA MONiTEXHika»
(Ykpaina) B ocobi pektopa Biktopa Banepiiiosuua
€srokuMoBa, mwo gie Ha miacrasi Cratyry (nani -
VYuiBepcurer), 3 oamiei cToponwm, i komnanii «Balkans
Jobs Itd» (Bonrapis) (nani — Komnanis), B oco6i Bopucnas
Tiros , wo aie na mixcrasi Jliuensii, 3 apyroi croponn, B
nojankumioMy pasoMm iMeHoBani CTOpoHwM, yknamu neii
Jorosip npo HactynHe:

1 3ATAJIBHI NIOJIOKEHHA

1 3 Merow mpoxomKeHHs cTyaeHTamu
YHIBEPCHTETY B paMKaX HaBYAJIBHOIO IUIaHY MPAKTHK i
CTaxyBaHb Ha TepuTopii bonrapii mia oBononinus
CydacHHMH  ¢QopMamu i MeTomamMM  opraHisauii
npodeciiinoi niIbHOCTI B cdepi TypusMy, roTesHo-
PECTOPaHHOI ~CIpaBH, TEXHONOTIH pPeCTOpaHHOro |
0310pOBYOr0 XapyyBaHHS, MapKeTHHTY,
MiANPHEMHHITBA, aAMIHICTpYBaHHS, MEHEDKMEHTY B
roTe/bHO-pecTopanHoMY bi3Hec, a Takox popmysauus y
HHX nNpoQeciiiHuX HaBHYOK | BMiHb 1A NpPHAHATTS
CaMOCTIfHMX pilieHb mix wac po6oTH B peassHUX
PHHKOBHX i BUPOGHHUMX ymOBax, CTOPOHH JOMOBHIMCH
npo 3abe3nedeHHs CTYIACHTIB YHiBepcuTery Micusmu
NpaKTK (CTaxyBaHb) Ha OOJAJHAHMX CHeELiATbHHM
YHHOM 00'€KTax roTeNbHO-PECTOPaHHOrO npodimo i
TYpH3My — B KYPOPTHHX KoMmiekcax Bonrapii
(Consunmit Beper, 3omori nicku, Hece6p, IMomopie,
Co3zomone), 3rigHO 3 iHAMBIAYaNbHHMM mNaHaMu |
NMpOrpaMamMH HaBYaHHA B KYPOPTHHX KOMIUIEKCaX.

2 MPEAMET I META IOTOBOPY

2.1  Tlpeamerom " mporo  Jloroopy €
cniBpoGiTHHITBO MiX YHiBepcuTerom i Komnaniero B
chepi  npoxomkenHs  cTynentamu VHiBepcurety
MIKHAaPOAHHX MPaKTHK Ta CTaxyBaHb B Bonrapii 3riano 3
IHAMBIyanbHUMH TITAHAMH i NPOrpaMaMH HaBYaHHSA B
KYPOPTHHX KOMIIJIEKCaX.

2.2 Meroo usoro JloroBopy € OBONOAIHHS
CTYNCHTaMH VYHIBEPCHTETY Cy4acHHMH (opMaMu i
METOZaMH OpraHisawii npogeciiinoi misnbHoOCTI B cepi
TYPH3MY, TOTEILHO-PECTOPAHHOI CIPaBH, TCXHOJOTIH
PECTOPaHHOrO i 030POBYOr0 XapuyBaHHS, MapKETHHIY,
MiATPHEMHHUUTEA, aJMIHICTPYBaHHS, MEHEKMEHTY B
roTe/bHO-pecTOpaHHOMY bi3Heci, a Takok GopMyBaHHs y
HHX NpoQeciHHNX HABHYOK | BMiHB 1A NPHIHSATTA
CaMOCTIfiHMX pilUEHb NiJl 4ac poGOTH B peanbHHX
PHHKOBHX i BHPOOHHYMX yMOBax.

2.3 VHiBEepCHTET CNPAMOBYE CTYAEHTIB, a
Komnanis OpranisoBye NpOXOIKEHHS HHMH NpaKTHK
(cTaKyBaHb) 1 BMBYEHHs OpraHizauii TyPHCTHYHOrO

~anDifT FOATATT 15N RAarsTAnatIirms  ATTnanis TEAVITATATIT

Zhytomyr city «___ » 2022

Zhytomyr Polytechnic State University (Ukraine), repre-
sented by rector Viktor Valeriiovych Yevdokymov, who
acts on the basis of the Statute (hereinafter referred to as
the University), on the one hand, and «Balkans Jobs Itd»
(Bulgaria) (hereinafter referred to as the Company), repre-
sented by Boryslav Guigov, who acts on the basis of the
License, on the other hand, hereinafter collectively re-
ferred to as “the Parties”, have entered into this Agreement
for the following purposes:

1 GENERAL TERMS

1.1 With the aim of providing students of the Uni-
versity with opportunities to undergo practical training and
internships in Bulgaria within the framework of the curric-
ulum to acquire modern forms and methods of organizing
professional activities in the fields of tourism, hotel and
restaurant management, restaurant and health food tech-
nologies, marketing, entrepreneurship, administration, and
management in hotel and restaurant business, as well as to
develop their professional skills and abilities to make in-
dependent decisions in real market and production condi-
tions, the Parties have agreed to provide the University’s
students with places for internships (training) in specially
equipped hotel and restaurant objects and tourism resorts
in Bulgaria (Sunny Beach, Golden Sands, Nessebar,
Pomorie, Sozopol) in accordance with the individual train-
ing plans and programs in the resort complexes.

2 OBJECT AND PURPOSE OF THE AGREEMENT

2.1 The object of this Agreement is cooperation
between the University and the Company in the field of
providing international internships and training in Bulgaria
for the University’s students in accordance with individual
learning plans and programs in resort complexes.

2.2 The aim of this Agreement is to equip the Uni-
versity’s students with modern forms and methods of or-
ganizing professional activities in the field of tourism, ho-
tel and restaurant management, restaurant and health-food
technologies, marketing, entrepreneurship, administration,
management in the hotel and restaurant business, as well
as to develop their professional skills and abilities to make
independent decisions in real market and production con-
ditions.

2.3 The University directs, the students, while the
Company organizes their internships (training) and teaches
them about the organization of tourist services, hotel and




PECTOPaHHOTO i 03710pOBYOr0 XapuyBaHHA,
MapKeTHHTOBOI JiSTBHOCTI, TANPHEMHHUBKOT
MIATBHOCTI,  MEHEKMEHTY  TOTeNbHO-DECTOPAaHHOro

Gisnecy ua mianpuemcreax Bonrapii.

2.4 CropoHH 3000B A3YIOTBCH CIIBLHO JiATH Ge3
CTBOPEHHA IOPHAMYHOI OCOOM ANA  JOCATHEHHS, Y
BIANOBIAHOCTI 3 JgaHWM JloroBOpOM, MeTH, Wm0 He
CYNepeyHTh 3aKOHOBI.

2.5 CTOpoHH MiATBEPKYIOTh, WO MpPEAMETOM
JIOTOBOPY HE € OTPUMAHHA NPHOYTKY.

3 IPABA TA OBOB'SI3KH CTOPIH
3.1 YuiBepcuTeT 3060B'83y€THCH:

3.1.1 Hapasatu Kowmnanii indopmauiro npo
CTYJIEHTIB B paMKaX, HeOOXIIHHX U1 JOKYMEHTaJbHOro

odopMacHHA NPOXOIUKEHHS HHMH NpPaKTHKH
(cTakyBaHHA).
3.1.2 llpoBomuTH  peKIaMHy, Tpe3eHTaliiiHy

poboTy cepen cTyAeHTIB YHIBEPCHTETY, CIPAMOBaHY Ha
3any4eHHs HaHbinbm 06apoBaHOl MONOMI 0 NMPAKTHKH
(craxysanHs) Ha 00'€KTax roOTEIbHO-PECTOPAHHOIO
npoimio i TypusMy — B KypOPTHHX Kommuiekcax Bonrapii
(Consunmit Beper, 3onoti mickn, Hecebp, ITomopie,
Cozonons).

3.1.3 IndopmyBaTu cTyaenTis YHiBepcuTeTy npo
MOXIJIMBOCTI NPOXOKEHHA MIKHAPOIAHHX NPAKTHK Ta
CTalkyBaHb Ha  00'€KTax  roOTE/JBHO-PECTOPAHHOIO
npodimo i Typusmy — B KypopTHHX KomILiekcax Boarapii
(Consunuit Beper, 3onori nickn, Hece6p, ITomopie,
Cozonons).

3.1.4 OpranizyBaTH yMOBH Ui TNpPOBENEHHS
ynoBHOBakeHWM npezacTaBHukoM Komnawii  Bigbopy-
iHTEpB'I0 V1S CTYJEHTIB YHIBEPCHTETY, AKi rOTOBI B3ATH
y4acTh B porpamax.

2.1 Ipu3nayaTn kBanidikoBaHHX
cniBpoGITHHKIB ~ VHiBepCHTETY 18 KepiBHMUTBA
MDKHAPOAHHMM NPAKTHKAMH (CTaXKyBaHHAMM) CTYIEHTIB.

3.1.6 Indpopmysatn npexncraBuukis Komnanii
Npo piBeHbL MIATOTOBKH, AKICTH 3HAaHb i NPaKTHYHHX
HaBHYOK CTYIEHTIB, AKi HaNpaBJIAIOTHCA Ha NPAKTHKY

(cTaxcyBanHs).

3.1.7 HanpaBnatu ans  y3romkeHHs 3
KepIBHUIITBOM Komnanii nporpamMu TIPaKTHK
(craxyBaHHA)  CTYAEHTIB, PEKOMEHAOBAHMX  JUIA
nonepeAHLOro Biabopy.

3.1.8 OpranizoByBaTH i NMpOBOAHTH 36opu 3a
YYaCTIO  CTYAGHTIB  Meped  MOYaTKOM  MPaKTHKH
(cTaxyBaHHA) 3 MCTOIO O3HAHOMJICHHA IX 3 IPOrPAMOIO
NpaKTHKH (cTaxyBaHHA), BuMoramu Kommanii 10
TIPOXOUKEHHS MPAaKTHKH (CTa)KyBaHHS).

3.1.9 IndopmysatH cTyaeHTa mnpo mnpasBa Ta
060s'a3ku CTOpiH, NpaBHIa i BHMOTH BiIHOCHO NPAKTHKH
(craxyBaHHA).

3.2 Komnanis 3000B'a3yeThbCs:

restaurant management, restaurant and health-food tech-
nologies, marketing activities, entrepreneurship activities,
hotel and restaurant business at the enterprises of Bulgaria.

2.4 The parties undertake to act jointly without
creating a legal entity to'achieve the purpose of this Agree-
ment, in accordance with a law.

2.5 The parties confirm that the subject of the
agreement is not to obtain profit,

3 RIGHTS AND DUTIES OF THE PARTIES

3.1 The University undertakes to:

3.1.1 Provide the Company with the information
about the students as necessary for the documentation of
their completion of internships (training).

3.1.2 Conduct advertising and promotional work
among the students of the University aimed at attracting
the most talented youth to internships (training) at hotel
and restaurant industriy and tourism facilties located in
Bulgarian resorts (Sunny Beach, Golden Sands, Nessebar,
Pomorie, Sozopol).

3.1.3 Inform University students about the possi-
bilities of international internships and practical training in
hotel and restaurant management and tourism, specifically
at resort complexes in Bulgaria (Sunny Beach, Golden
Sands, Nessebar, Pomorie, Sozopol).

3.1.4 Organize conditions for the Company’s au-
thorized representative to conduct selection interviews for
University students who are willing to participate in the
programs.

3.1.5 Appoint qualified University staff to lead in-
ternational internships (trainings) for students.

3.1.6 Inform Company representatives about the
level of training, quality of knowledge and practical skills
of students who are being sent for internships (trainings).

3.1.7 Send programs for internships (trainings) of
students recommended tor pre-selection to be coordinated
with the Company’s management.

3.1.8 Organize and conduct meetings with the par-
ticipation of students before internship (training) in order
to familiarize them with the program of the internship
(training) and the requirements of the Company for the in-
ternship (training).

3.1.9 Inform the students about the rights and ob-
ligations of the Parties, and the rules and requirements for
the internship (training).

=

3.2 The Company undertakes to:
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3.2.1 Yknactu okpemy yroay npo npakTHKy 3
KOKHHM 3i CTyAeHTiB VYHiBepcuTeTy, AKi npoHuum
nonepeaHiit Biabip.

3.2.2 Tlposectd monepeaHio cnisbeciay 3i
CTYNEHTAaMH YHIBEPCHTETY, 3a pe3yIbTaTaMH AKOI
npeacrasukn Komnanii 30608'a3yl0Tbes opranisysatn
HaBYaHHA Ta IHCTPYKTAX CTYAEHTIB-NPAKTHKAHTIB
(craxepis) mepen MOYaTKOM NPAKTHKH (CTaXKyBaHHS).

3.2.3 Tpusnavatn kBanipikoBanux daxismis ans
KEPIBHHIITBA NPAKTHKOIO (CT@XYBaHHAM) CTYIEHTIB 3
METOI0 3JIHCHEHHS KOHTPONIO BHKOHAHHA CTYJEHTAMH
MporpaMH NMPaKTHKH (CTaXKyBaHHA),,

3.24 3abesneuyBaTH CTyAEHTA-NPaKTHKAHTA
(craxepa) IOKYMEHTALi€10, YCTATKYBaHHAM, HEOOXiIHOK0
yHipopmolo Ta iHdopmauicro BianoBimHO a0 Horo
crenianbHOCTI i KBamidikanii.

325 3abesneynTH  CTYACHTY-NMPaKTHKAHTY
(cTaxepy) Ge3neuHi yMoBHM mpaiii,

326 YV  pa3si BHHHMKHCHHA  Oyab-fAIKMX
KOHQIIKTHHX CHTYalliii HaJaTH CTYAeHTY-NPaKTHKAHTY
(ctaxepy) HeoOXimHy IOpHIMYHY JOMOMOrY Ta
KOPIOpaTHBHY NiATPHMKY Boxrapii.

3.2.7 HapaBatu Biaryk npo poGoTy KoxkHOro
CTYHAeHTa 3a [E€PiOA MNPOXO/UKCHHA HHM NPaKTHKH
(cTaxKyBaHHS).

3.2.8 IndopMyBaTH KepiBHHMUTBO YHiBepcHTETy
[P0 NOPYWIEHHS CTYACHTAMM TPYAOBOI AHCLMIUIHH i
NpaBHjl BHYTPIIHBOTO PO3MOPAAKY MiANPHEMCTBA, 1€
BOHH NPOXOJATH NPAKTHKY.

329 VYV  pasi  nopyweHHs  CTyAeHTOM-
NPaKTHKAHTOM  (CTa)KEpPOM) TPYAOBOI AHCLMIIIHH,
NpaBHI BHYTPIUHBOrO PO3NOPAAKY HianpuemcTsa abo
3akoHosaBctBa bBonrapii nepepeati fioro mnpakruky
(cTaxysaHH#) i noBepHyTH B YKpaiHy.

4 YMOBH NNPAKTHKH (CTAJKKYBAHHA)

4.1 TlpakTMka (CTaKyBaHHs) 31IACHIOETBCH B
Kypopriux Kommnekcax bonrapii (Consunnii Beper,
3onoti mickn, Hecebp, IMomopie, Cosonons), B skux
OpraHi3oBYIOTE OOCTYrOBYBAaHHS TYPHCTIB.

4.2 Tlpn NpoXOKEHHI NMPAaKTHKH (CTaXyBaHH:)
CTYAeHTH VHIBEPCHTETY BHBYAlOTH MapKETHHIOBY
AIAIBHICT, TOTENBHO-PECTOPAHHY CTpaBY, TEXHOMOTi|

pecTopaHHOro i 03/10pOBYOTO Xap4yBaHHs,
MiANPHEMHHLBKY JUANBHICTD, afIMiHICTPYBaHHSA,
MCHE[UKMEHT  rOTElbHO-PECTOpPaHHOro  GisHecy |

3HAHOMJIATBCS 3 OPraHi3ali€l0 TYPHCTHYHOTO CepBicy,
HalyBaioTe HaBHYOK POGOTH 3 0GCITYrOBYBaHHA TYPHCTIB
B KypopTHHX komruiekcax Bonrapii (Comsunwmii Beper,
3omoti mickn, Hecebp, ITomopie, Co3onons) B sxocti
TpaHcepMeHiB, opiliaHTiB, 6apMeHiB, TOKOIBOK.

4.3 Komnawis 3a cBili paxyHOK oOpraHizoBye
nepeisa CTyAEHTIB-NPaKTHKAHTIB (cTaxepis) B Bonrapiro
i Hasan B YKpainy.

3.2.1 To conclude a separate internship agreement
with each of the students of the University who passed the
preliminary selection.

3.2.2 Conduct a preliminary interview with the
students of the University, as a result of which the Com-
pany’s representatives undertake to organize the training
and instruction of students interns (trainees) before the
start of internship (training).

3.2.3 Appoint qualified professionals to supervise
students’ internship (training) in order to control the stu-
dents’ implementation of the internship (training).

3.2.4 Provide the student-intern (trainee) with
documentation, equipment, the necessary uniform and in-
formation in accordance with his specialty and qualifica-
tions.

3.2.5 Provide the student-intern (trainee) with safe
work conditions.

3.2.6 In the case of any conflict, provide the stu-
dent-intern (trainee) with necessary legal assistance and
corporate support in Bulgaria.

3.2.7 Provide feedback on work of each student
for the period of their internship (training).

3.2.8 Inform the management of the University
about the abuse by students of labor discipline and the in-
ternal regulations of the enterprise, where they are going
internship.

3.2.9 Interrupt the training (internship) in the case
of abuse of labor discipline, internal regulations of the en-
terprise or laws of the Bulgaria by the student-intern
(trainee) and return them to Ukraine.

4 TERMS OF INTERNSHIP (TRAINING)

4.1 The internship (training) is carried out in resort
complexes in Bulgaria (Sunny Beach, Golden Sands,
Nessebar, Pomorie, Sozopol). which organize tourist ser-
vices. :

4.2 During the internship (training), the students
of the University learn marketing, hoteland restaurant
management, restaurant and health-food technologies, en-
trepreneurship, administration, hotel and restaurant busi-
ness and get introduced to the organization of tourist ser-
vices, acquire the tourist services skills in resort complexes
of Bulgaria (Sunny Beach, Golden Sands, Nessebar,
Pomorie, Sozopol) as transfer agents, waiters, bartenders,
maids.

4.3 The company organizes at its own expense the
transfer of the students-interns (trainees) to Bulgaria and
back to Ukraine.
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4.4 TIianpHeMCTBO, A€ CTYAEHTH TNPOXOAATH
NpaKTHKY, 3a CBilf PaXyHOK OPraizoBye NpOXHBAHHA
CTYAEHTIB-TIPAKTHKAHTIB (CTaXkepis).

4.5 TlianpuemcTBO, 1€ CTYAEHTH TPOXOASATH
TIPAKTHKY, IIOMiCALA BHIIIAYYyE CTYAEHTaM-
NpaKTHKaHTaM (CTaxepam) rpomose yrpumanus 450.00
EUR uotupucra n’staecar €po B Gonrapchkux JieBax 1o

Kypcy HB.

S MEJUYHE CTPAXYBAHHS
5.1 JIns 3aXMCTy iHTepeciB yYaCHHKIB MeaHuHe
CTpaxyBaHHA CTYJEHTIB i CTpaXyBaHHs iX Bi HelIACHHX
BHIIAIKIB Ha BECh TEPMiH NMPAKTHKH (CTaXyBaHHA) Ha
TepuTopii bonrapii 3abesneyyerscs Komnatielo.

6 BIANIOBIJIAJIBHICTh CTOPIH

6.1 CTopoHM HecyThb BiANOBiZaJBHICTH 3TiAHO
YHHHOrO 3aKOHOJABCTBA YKpaiHM 3a pPO3roJOLICHHS
KOH(ifeHui#HOI iHdopMauii Ta kKoMepuiifHOi TaeMEMI,
10 cTasia IM BiIOMA B IpOLECi CrTiBIpaLi.

6.2 VNOBHOBaXKCHMH  TNpEACTABHHK  Hece
BiNOBINANbHICTL nepen YHiBepcHTETOM 3a
JOCTOBIPHICTH HajaHoi iHdopMmawii wono nianpuemcts,
YMOB i LliH POrpamu.

6.3 Cropons HecyTs BiaAnoBizanbHicTs 3a
HENPHAHATTA eeKTHBHMX 3aXOMIB W00 NONEPeHKEHHS
TOPriB/i JIOJABMH, 3riAHO 3 YMHHMM 3aKOHOAABCTBOM

CropiH.
7 ®OPC-MAXKOPHI OBCTABUHH

7.1 CTOpOHH 3BINBHAIOTHCS BiA BIANOBIAANBHOCTI
3a yacTKoBe abo NoBHe HEBHKOHAHHA 3060B'A3aHb 3a MM
ZloroBopom, SIKIIO Le CTAanocs B Pe3ynbTaTi CTHXifHMX
NHX, BICHKOBHX ZiM, Gnokaam, ctpaiiky, niii opraHiB
AepKaBHOI BIafM Ta moOCAnoBHX ocib, 3axomis, wo
saboponsiothes 3 Goky VYkpainm, Bonrapii  a6o
3apyOikHOi KpaiHW, NMpUNMHEHHs BHAayi Bi3, PO3PHBI
JAMTUTOMATHYHHX BIZHOCHH, 3MiH B 3aKOHOJABCTBI i B
CHCTEMI OMOJATKYBAaHHA 3a YMOBH, 10 JaHi 0OCTABHHH
Ge3nocepenbO BIUTHHYIH HAa BHKOHAHHS YMOB ILOTO
Horosopy. VYV 1uboMy BHNAnKy TepMiH BHKOHAHHS
JIOroBipHHUX 30008'a3anb Gyle mpojoBxkenuii Ha TepMin
nii 3a3Havennx obcrasun. I[linTBepIKeHHAM HasBHOCTI
BULIe3a3HaYeHuX obcrasuH OynyTts nosinku Toproso-
NPOMHCIOBOI mnanath YKpaiHH Ta/abo BiAMOBIOHHX
oprasiB Binaax Bonrapii.

7.2 SIxuio cTpok Aii BHLIE3a3HAYEHHX OGCTABHH
Oyae nepeBuuiyBaTH Tepmin 2  Mmicsuis, Cropoun
3BUIBHAIOTBCA Bil BIATOBIJANBHOCTI 3a YacTKoBe a6o
TOBHE HEBHKOHAHHA 3000B'A3aHb 1160r0 Jlorosopy.

7.3 CropoHa, sKa TIOCHNAEThCS Ha JiK0
BHIIC3a3Ha4YeHHX oOcTaBuH, 3000B'13aHa NOBIAOMHTH
Tpo le B HAHKOPOTIIHI TepMiH, ane He Ginbie 3 (Tpbox)

4.4 The enterprise, where students train, organizes
accommodation of the student interns (trainees) at its own
expense.

4.5 The company where students doing their in-
ternship (training), pays monthly allowance to the interns
(student-trainees) — 450 EUR four hundred and fifty euros
in Bulgarian levs at the rate of the National Bank.

5 MEDICAL INSURANCE
5.1 In order to protect the interests of the partici-
pants, the medical insurance of the students and their in-
surance against accidents for the duration of the internship
(training) on the territory of Bulgaria is provided by the
Company.

6 RESPONSIBILITIES OF THE PARTIES

6.1 The Parties shall be liable under the current
legislation of Ukraine for the disclosure of confidential in-
formation and trade secrets that they learned in the course
of cooperation.

6.2 An authorized representative is responsible to
the University for the accuracy of the information provided
regarding the companies’ conditions, terms and prices of
the program.

6.3 The Parties are responsible for not taking ef-
fective measures to prevent human trafficking, according
to the current legislation of the Parties.

7 FORCE MAJEURE CIRCUMSTANCES

7.1 The Parties are released from responsibility for
partial or complete nonfulfillment of obligations under this
Agreement if this occurred as a result of natural disasters,
military operations, blockades, strikes, acts of public au-
thorities and officials, the measures prohibited by Ukraine,
Bulgaria or a foreign country, suspension of issuing visas,
severance of diplomatic relations, changes in legislation
and the tax system, provided these circumstances directly
affected the performance the obligations arising from this
Agreement. In this case, the term of agreement’s obliga-
tions will continue for the duration of these circumstances.
The proof of the above conditions can be the Certificate of
the Chamber of Commerce and Industry of Ukraine and /
or relevant authorities of Bulgaria.

7.2 If the period of the validity of the aforemen-
tioned circumstances will exceed the period of 2 months,
the Parties are released from responsibility for partial or
complete non-fulfillment of the obligations of this Agree-
ment.

7.3 The Party that refers to the effect of the above-
mentioned circumstances is obligated to report it to the
other Party as soon as possible, but no more than within 3
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(6anKiBCbKHX, KANICHAAPHUX) NHIB y MHCLMOBIH opmi
inuy Ctopony. ITiceMoBe moBizoMienns npo aii dope-
MaXOPHHX 0BCTABHH MOBHHHO MiCTHTH iHpopmauiio npo
XapaxTep oO6CTaBHH, MOMEHT HACTaAHHSA dopc-maxopunx
ofcrasuH, ix crynins BIUIMBY Ha MOXKJIMBICTh BHKOHAHHS
30008's3aHb 32 M Jlorosopom.

7.4 Y pasi nopymenns oanieio i3 Cropin ymos,
3asHavenux B n. 7.3 usoro [lorosopy, BHHHa CTOpOHa
BTpatae npaso Ha 3BUTBHEHHS BiA BiANOBiAaNbHOCTI 3a
HacTkoBe abo noBHe HeBHKOHaHHA 3060B'A3aHL 3a LHM
Horosopom i BIIWIKOAOBYE (aKTHYHO 3aBAaHi 36HTKH
iHmii Croponi.

7.5 Ilpn Hacranui (bopc-maxoprux obcTaBuH,
Croponn  poknazaiors MaKCHMyM 3yCHIB 3 METO
TIPOZIOBXKCHHS BUKOHAHHSA YMOB 1IbOT'0 Horogopy.

8 BUPILLEHHS CINIPHUX NUTAHDL
8.1 Croponn 3060B'a3yiotscs BHpilIyBaTH BCi

BHHHKAIOYi HENOPO3YMiHHA, CyIlepeukn i po3bixHOCTI
MiXk co6ok0 nIsxoM MEPEeroBopiB.

82 V  pasi HemoxmmBocti BHpILLIEHHA
CropoHamMH  BHHHKINX HETIOPO3yMiHb,  cymnepeyka
NepeacTLes 10 Cyay.

9 3AKJIFOYHI ITOJIOKEHHST

9.1 MHorosip nabyeae wmmmocti 3 MOMEHTY
MIANKCAHHSA | Ai€ POTSrom 3 (TppOX) pokiB, ane B Gyup-
AKOMY BHIIA/IKY 10 IOBHOTO BHKOHaHHs CTOPOHaMH CBOIX
0608’ s13KiB.

9.2 Tepmin pii HoroBopy moxe 6yTu
ABTOMaTHYHO NMPONOBKEHHI (NPOTOHrOBaH M) Ha TOH e
camuii TepMiH (Tpu pokm), sKmo o6umsi Ctopoun He
Hajanu cBOi  3anepeyeHHs NPOTH  MPOAOBKEHHSA
criBnpani.

9.3 Jorosip Moke 6yt nocrpokoso
NpHMHHEHHH 3a noromkennsm Cropin, TIONepeanBILH
MPO L€ iHIIY CTOPOHY He MeHLlIe HiX 33 OHH Micsus. [pu
UBOMY, TNpPHMHHEHHA cniBnpani mix CTopoHamnm He
BIUIHBATHME Ha BXE pO3MOYaTi, ane me He 3aBepILeH|
NpOCKTH, Ak CTOPOHH He HOMOBNATHCH npo iHWHii
MEXaHi3M peanisauii 1anoi ymosu.

9.4 VmoBu umoro Horoeopy maioTs OJIHaKOBY
cuny ans Cropin i MoxyTs 6yti 3mineni 3a B32€EMHOI0
3roz1010 3 000B'A3KOBHM MHCEMOBHM 0 OpMIEHHAM.

9.5 Xonua i3 Cropin He Mmae npasa nepejaBaTH
CBOI mpaBa 3a umMm JloroBopom TpeTiii cToponi 6es
TTHCEMOBOI 3roau inmoi CToponH.

9.6 Leii Torosip yxiazeHo B 18ox TIpUMipHHKaX
YKPalHCBKOIO Ta aHITIIHCLKOI0 MOBaMH: 1o OIHOMY AJIA
K0oxkHOI CTOpOHH, AKi MaroTh ONHAKOBY IOPHAMYHY CHITY,

9.7 Micns mignucamns uboro Horosopy =ci
TONEPE/IHI NIEPETOBOPH 33 HUM, JHCTYBAHHS, nonepeaxi
YT'O/tH T3 IPOTOKOJIH MPO HaMiPH 3 IMTaHb, TAK YH iHaKiIe

(three) (banking, calendar) days. A written notice of force
majeure must contain information on the nature of the cir-
cumstances, the starting moment of force majeure, the ex-
tent of their impact on the ability to fulfill obligations un-
der this Agreement.

7.4 In the case of a violation by one of the Parties
of the conditions specified in article 7.3 of this Agreement,
the guilty party loses the right to be exempted from liabil-
ity for partial or complete non-fulfillment of obligations
under this Agreement and compensates the actual damages
to the other Party.

7.5 In the case of force majeure, the Parties con-
duct maximum effort to continue performing the obliga-
tions under this Agreement.

8 RESOLUTION OF DISPUTES

8.1 The Parties undertake to resolve all arising
misunderstandings, disputes and disagreements between
themselves through negotiations.

8.2 In the case of failure to resolve the arising mis-
understandings by the Parties, the dispute shall be referred
in court,

9 FINAL PROVISIONS

9.1 This Agreement enters into force from the mo-
ment of signing and is valid for 3 (three) years, but in any
case until the Parties completely fulfill their duties,

9.2 The validity period of the Agreement may be
automatically extended (prolonged) for the same term
(three years) if both Parties have not submitted their objec-
tions to the continuation of cooperation.

9.3 The agreement can be terminated by mutual
agreement of the parties, provided the other party by noti-
fication at least one month in advance. Termination of co-
operation will not affect ongoing but unfinished projects,
unless the parties agree on another mecharism for imple-
menting this condition.

9.4 The terms of this Agreement are equally bind-
ing for the Parties and may be modified by mutual agree-
ment with mandatory written notification.

9.5 Neither Party has the right to transfer its rights
under this Agreement to a third party without the written
consent of the other Party,

9.6 This Agreement is signed in two copies in
Ukrainian and English languages, one for each party,
which have equal legal force,

9.7 After the signing of this Agreement, all previ-
Ous negotiations; correspondence, preliminary agreements
and protocols on matters related to this Agreement in any
way shall become legally void.
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CTOCYIOTBCA UBOTO JIoroBopy, BTPAayaioTh HOPHIAHYHY
CHITY.

9.8 Bynp-sKi 3MiHH, JONOBHEHHS, AOAATKH [0
uboro JloroBopy MarTh IOPHAMYHY CHIY TIILKH B TOMY
BHINAJKY, AKIIO BOHM NHUCBbMOBO OopmieHi i mianucani
YTIOBHOBaXXEHHMH mpeAcTaBHMKamMH CropiH.  3Miun,
JONOBHEHHA, 10MaTKH 10 uboro JloroBopy € iioro
HEBI'€MHOIO YaCTHHOIO. 3MiHH | JIONMOBHEHHS JI0 LILOTO
Horosopy ohopmmioioTECs Y GOpPMi 10AaTKOBHX YTOA.

9.9 Tianucanusa 3asnayenoro Jlorosopy He Hece
32 cobol0 Oyap-aknx 30608B‘s3ans Qinancosoro abo
MaifHOBOTO XapakTepy.

9.8 Any changes, additions, annexes to this Agree-
ment shall be legally binding only if they are issued in writ-
ing and signed by the authorized representatives of the Par-
ties. Changes, additions, annexes to this Agreement are its
integral part. Amendments to this Agreement are issued in
the form of additional agreements.

9.9 The signing of this agreement does not entail
any financial or property obligations.

10 OPHAHYHI AIPECH TA PEKBI3HTH CTOPIH
10 LEGAL ADRESSES AND DETAILS OF THE PARTIES
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