Q6. SIkmit Ha0ip HABUYOK, HA BaIly JYMKY, CTA€ HAMBAXJIUBIIIUM /1J11 HOBUX (paxiBuiB y cdepi ¢pinanciB?

v' 1lITy4yHwuii iHTEIEKT € HalBaKJIMBIIIOIO HABMYKOIO y cdepi (hiHaHCIB, a IIOICHKI HABUYKH HIyTh OApasy 3a HUM, IO
M1JKPECITI0E€ HEOOX1IHICTh MOEHAHHS TEXHIYHUX Ta M’ AKUX HABUYOK JJIsI 3a0€31eUeHHS Kap’ €pyu MailOyTHHOTO.

\ 7

Q6. Which skillset do you consider is emerging as the most important for new career professionals in finance roles? Select only one.

Al is the top emerging skill in finance roles with human skills close behind, highlighting the
need for blended technical and soft skills to future proof careers

60%
42%
40%
0% 20%
14%
. . -
2% 1%

0% - I

Al skills (e.g., Creativity (e.g., Soft skills (e.g., Quantitative skills ~ Synthesis (distiling  Ethical and None of these

machine learning,  developing new ideas, cnmmumcatlon (e.g., data analysis, complex information professional judgment

ChatGPT, natural  innovative problem-  collaboration & financial analysis,  into clear insights and

language processing, solving, designing teamwork, programming, Excel, recommendations)

efc.) new processes, etc.) relationship SAL, Python, etc.)

management, critical
thinking, etc.)
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Q7. 3i 3pocTaHHAM IUTYYHOI'0 iHTEJEKTY Ta aBTOMATH3alil Yy (PiHAHCOBIH rajy3i, HaCKIJIbKU BAaXKJIUBO /I
HOBHX (paxiBUiB PO3BUBATU CUJIbHI Mi’)KOCOOMCTICHI Ta M’AKi HABUYKH (HANPUKJIAA, KOMYHiKalio, CiBIpaLIo,
KPEATUBHICTh, YIIPaBJIiHHA BiAHOCMHaAMU)? BulepiTs e o1uH BapiaHT.

v’ 72% ¢inancoBux (¢axiBLiB Ha piBHI MeHeIKepa a00 BHIIE KaKyTh, [0 M’SKI HABUYKH «IyKE BaXKIIUBI» B €IIOXY
aBTOMAaTH3allll, 10 MIJKPECTIOE BAXKIUBICTh 3MIIIIaHUX HAOOPIB HABUYOK.

7

Q7. With the rise of Al and automation across the finance industry, how important is it for new career professionals to develof
strong interpersonal and soft skills (e.g., communication, collaboration, creativity, relationship management)? Select only one

72% of finance professionals at a manager level or above say soft skills are 'very important' in
the age of automation, underscoring the importance of blended skillsets

80%

72%

60%

40%

27%

20%

1% 0%

Very important Somewhat important Not very important MNot important at all

0%
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Q8. SIKi 3 HACTYIHMX HABUYOK BU AKTUBHO PO3BUBA€TE, 100 JOCAITH HACTYIIHOI0 KPOKY Y Ballii

(¢inancosiu kap'epi?

v' Tlotouni iHaHCOBI (axiBIi MPaIIOIOTH HAJ THM, II00 CKOPOTUTH PO3PHB, OCKUIBKH 6 3 10 KaxKyTh, 10 BOHH aKTUBHO
PO3BUBAIOTh HABUYKU POOOTH 31 IITYYHUM IHTEJIEKTOM, a Mai’Ke MOJIOBUHA 30CEPEIKY€ETHCS HA M'SIKMX HaBUYKaX.

\ 7,

Q8. Which of the following skillsets are you actively developing to reach the next step in your finance career?

Current finance professionals are working to close the gap as 6 in 10 say they are actively
building Al skills and nearly half are focusing on soft skills

80%
60% 58%
44%
o,
40% 39% 36%
23%
20% 13%
L

0%

Al skills (e.g., Soft skills (e.g., Creativity (e.g., Quantitative skills ~ Synthesis (disfilling Ethical and None of these

machine learning, communication, developing new ideas, (e.g., data analysis, complex information professional judgment

ChatGPT, natural collaboration & innovative problem-  financial analysis, into clear insights and

language processing, teamwork, solving, designing programming, Excel, recommendations)

etc.) relationship new processes, etc.) SQL, Python, etc.)

management, critical
thinking, etc.)
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Q9. SAkio po3rIAAATH MiABUINEHHS HA BULIUX MOCAAaX (HANPUKIIAL, MOCAAU 3 KePIBHULTBOM KOMaH/1010 200
yHpPaBJAIHCHbKUMM 000B'sI3KaMHU Ta OiJIbIIUMU MOBHOBAKCHHAMU LIOA0 NPUIHATTA PilliIeHb), AKA 3 IUX HABUYOK
CTa€ HANBAXKJIUBIIIOK, KOJIM JIIOAU NPOCYBAKTHCHA HA KepiBHI mocaau? Bubdepits juuie oany.

v’ dinaHcoBi (axiBIi Ha PiBHI MeHeIKepa ab0 BHIINE CTBEPIIKYIOTh, IO M'SKi HABMYKH, HAHIMOBIPHIIIE, CIIPHUSIOTH
IIPOCYBAHHIO O KEPIBHIM MO3UIII1.

Q9. Thinking about promotions into more senior roles (e.g., roles with team leadership or management responsibilities

and greater decision-making authority), which of these skills becomes the most important as people advance into
leadership roles? Select only one.

Finance professionals at a manager level or above reveal that soft skills are most likely to unlock
leadership promotion

40%
32%
20%
20% 17%
15%
9%
7%
. - Ug“o

0%

Soft skills (e.g.. Al skills (e.g.. Creativity (e.g., Quantitative skills ~ Synthesis (distilling Ethical and MNone of these

communication, machine learning, developing new (e.g., data analysis, complex information professional

collaboration & ChatGPT, natural ideas, innovative  financial analysis,  into clear insights and judgment

teamwork, language processing, problem-solving, programming, Excel, recommendations)

relationship ete.) designing new SAL, Python, etc.)

management, critical processes, etc.)

thinking, etc.) 22



Q10. Kosin BM neperisiiaere npo@uii KAaHIUIATIB HA HOBI NMOCAH, AKHUI 3 MepeslivyeHuX (PaKTOpIB €
KJIIOYOBUM (PAKTOPOM, 110 BILIMBAE€ HA MPUUHSATTA PillleHb 1010 HAUMY?

v’ PeanmpHa mpoekTHA poOOTa Ta SAKICTh CTa)KyBaHHS BILIMBAIOTH HA PIIIEHHS IIOM0 HaiiMy y (iHaHCOBiH Tamysi,
BUTEPEIPKAIOUH PEITY Talll0/PEUTHUHT YHIBEPCUTETY.

Q10. When you review new career candidates’ profiles, which of the following assets is a key decision maker in hiring?

Real-world project work and internship quality drive hiring decisions across the finance
industry, outranking university reputation/ranking

60% 56%
53%
41%
40%
32%
28%
24%
21% 21%

20% I I I I I
0%

Real-world project Quality and Professional ~ Academic References and  Online presence  Participation in ~ University

work or work relevance of credentials or  performance (e.g., recommendations (e.g., personal industry specific reputation/ranking

portfolio (e.g., internships / work  certificates GPA, honours / website, Linkedin competitions or

research reports, experience honors ) portfolio) clubs

models, coding
projects)
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1) IIpakTHYHi HABUYKHU He MiAJISIraloTh 00rOBOPEHHIO 3 MEPIIOTo THS

v

Konu #aerbcss mpo HABUYKH, SIKI OYIKYIOThCS 3 «IIE€pIIOro JHS» Bl (paxiBIB, IO TUIBKH
MOYMHAIOTh TpaloBaTu y cdepl PpiHaHCIB, PiHAHCOBI (DaxiBI[l Ha PIBHI MEHEIXepa ad0 BUIIE
BBa)XalOTh aHajii3 (¢iHaHcoBoi 3BiTHOCTI (61%), Excel (47%) ta amamiz manmx (44%)
HaBUIIMMH OYIKYBaHHSAMHU. XOda HABUYKM POOOTH 31 INTYYHHUM IHTEJIEKTOM Yy (iHaHCAX
3pocTtaroTh (32%), 6a30Be BOJIOAIHHS (hiHAHCAMU Ta JAHUMH 3aJIUIIAETHCS 0a30BHM.

2) @inaHCcoBi hipMHU CTHKAIOTHCA 3 JBOCTOPOHHIM BUKJIMKOM HABHYOK

v

v

PoGoTonaBii aenam Oulblile IIHYIOTH K M’ SIKI HaBUYKH, TaK 1 TOTOBHICTh J0 POOOTH 31
IITYYHUM 1HTEJIEKTOM, IPOTE caMe€ B X c(hepax HOBAYKHU HE IOTATYIOTb.

68% ¢dinancoBux (paxiBiliB Ha PIBHI MEHEKEPaA a00 BUIIE KaXyTh, 110 M’ sIKI HABUYKHU POOJIATH
HOBAYKIB HaMOUIbII MpalleBIalITOBAHUMH ChOTOHI, TpoTe 53% BU3HAYAIOTh M’ SIKI HABUYKH SIK
HaWOUIBIINK PO3PUB Y HABUYKAX.

52% KaxXyTh, 110 HABUYKKA POOOTH 31 MITYYHHUM I1HTEJIEKTOM CIPHUSIOTH IpaleBIAlITYBaHHIO,
npore 43% mNOBIAOMIISIOTH, IO CEpeJl HOBAyKiB Opakye HABUYOK pPOOOTH 31 IITYYHUM
1HTEJICKTOM.

v’ Jlume 42% KaxXyTh, 10 HOBI CIIBPOOITHUKK «IyKe TOOpE IMIATOTOBICHI» OO0 HABHYOK, SKHX

BUMAararTh IXHI pOJl, 110 MIJAKPECIIOE HEOOXIAHICTh BUXOJY 3a PaMKHA 0a30BHUX HABUYOK Ta
MOCTIMHOTO MIJBUILCHHS KBaTi(iKallli.



3) llITyuyHunii iHTEIeKT PO3BHBACTHLCS, ajIe¢ He 3aMiHIOE JIIOACHKI HABHYKH

v Iryuynwii inrenekr gopmye MaiibytHe (inancosoi mpodecii, ockinbku 42% diHaHCOBHX
(haxiBIIB Ha PIBHI MEHeMmKepa ab0 Buile BBaxaroTh [l TOTOBHOW HABUYKOI, IO
PO3BHUBAETHCS.

v' Omnak 99% KaxXyTh, 1[0 M'SKI HABUYKM CTAIOTh BCE OIIBIN BaXKIMBHUMH, IO IiIKPECIIOE, 10
Kap'€epHUH yCIIIX BUMararuMe 3/110HOCTEeH, 1110 BUXOAATh 32 paMKH BUIbHOTO BOJaoAIHHS 11II.

4) DocBigueHi ¢axiBui Bike aJanTyHOThCS

v’ ®inancosi (axiBii Ha piBHI MEHeIKepa a00 BUIIE aKTUBHO YCYBalOTh IIPOTAIMHA B HABUYKAX,
npuuoMy 58% poszBuBaroTh HaBuuKkH IIII, a 47% 30cepemkyroThCs Ha M'SIKMX HaBUYKaXx.

5) M'siki HABUYKM CIPUSIIOTH MPOCYBAHHIO MO cay:x0i. /locBix podoTH CTUMYJII0€ HAWM.

v KoxeHn Tpertiii (hinancoBmii (paxiBelp Ha PiBHI MEHeIKepa ab0 BHIIEC HA3MBAE€ M'AKI HABHYKU
OCHOBHHUM (PAKTOpOM MPOCYBaHHSA MO CIYyx’01 — Male BTpUYl OUIbIIE Bark HAAAEThCS
HaBuukam I11I.

v' Tum gacom, 10cBix peanbHux mpoekTi (56%) Ta craxysanus (53%) € ToJOBHUMH aKTHBAMHU,
K1 BIUIMBAlOTh HA PIIMICHHS IIOJI0 HaMy y (IHAHCOBIA Traiy3l, 3HAYHO BHUIIEPEIHKAOYH
peIyTalio YHIBEPCUTETIB



3. OCHOBHI HN®POBI HABNYKHW ®IHAHCHCTA

1. PoOora 3 indpopmaniero

[Tomyk iH(oOpMarii; mepeBipka mkepelsr; podoTa 3 BIAKPUTUMHU
JTAHUMU, 3aBaHTAXXEHHSI Ta 30epekeHHs 1H(OopMaIIii.

2. Po0ora 3 JOKyMeHTaMHu

Microsoft Word; Google Docs; ¢opmaryBaHHS JTOKYMEHTIB;
TaOJIUIll; aBTOMAaTUYHUHN 3MICT; TTOCUJIAaHHS, CIIlJIbHA poOOTa.

3. PoboTa 3 nanumn

Microsoft Excel; Google Sheets; dpopmynu; dyHKIIii; copTyBaHHS
1 inbTpyBaHHS; aHAI3 JAHUX; JlIarpaMH.

4. KomyHikanis Ta KOMaH/JIHa podoTa

EnexTponHa IIOIITA; XMapHi CXOBHIIIA;

BiJICOKOH(EPEHIIli; CIITBHUN AOCTYII A0 (paiiiis.

KaJIeHaapi,

5. IITy4yHui iHTENEKT

ITomryk 1mei; mosCHeHHS CKIamHOi 1HGOpMalii; pobora 3
TeKCcTaMH; JtoroMora 3 opmynamu Excel; anani3 inpopmarrii.

6. lludgposa de3nexa

[Tapomni; aBodakTopHa aBTeHTU(DIKALIS; (PIIIMHT; MEPCOHAJbHI Ta
dinaHcoBi aaHi; Oe3neuna podora 3 I11I.



[HADPPOBI IHCTPYMEHTH Y PObOTI ®IHAHCHUCTA

IHCTpyMeHT JLiist 40ro (PiHAHCUCTY

3BITH, CIIY>)KOOB1 JOKYMEHTH, aHAJIITUYHI 3alIMCKH, KYPCOBI

Word / Google Docs
poOoTH

pPO3paxyHKH, OFOIKETH, (PIHAHCOBHUM aHall3, poooTa 3

Excel / Google Sheets
BCIIUKUMHU T a6JII/II_I}IMI/I

PowerPoint / Goole . . :
Hpe3eHTau151 pCBYJII:TaTlB aHaJI13y

Outlook / Gmaill npodeciiiHa KOMYyHIKaIis
Google Drive FONeDrIVE igniv:izi: e lv:Ra b i SsrReleleles x|
Al-iHcTpyMeHTH JOIIOMOTa B pOOOTI 3 TEKCTOM, JAHUMH Ta 1H()OPMALIIEIO



4. YA SAMIHUTD I ®PIHAHCHUCTIB?

KEHC
Bukopcranus [T ISt 1HBECTHUIIMHOTO
MEHeIMKEeHTY onrcanuid y crarti Marcelo S. Perlin,
Cristian R. Foguesatto, Fernanda M. Miiller Ta
Marcelo B. Righi “Can Al beat a naive portfolio? An
experiment with anonymized data”, omyOmikoBaHii
y Finance Research Letters y 2025 poui.

MACIHITAB EKCITEPUMEHTY
1 522 xommanii — 20 pokiB ganux — 30 000
CHUMYJISIIIIN.

=)

-=)

KOPOTKHWH OIS
Mera nOCHIIKEHHA - TEPEBIPUTH, YW 37aTHA BEJIMKA
MoBHa Moxenb (LLM) mnpuiimMath Taki iHBECTHIIiMHI
pIICHHS, K1  JIO3BOJSITH  NEPEBEPIIUTH  MPOCTY
IHBECTHUIIHY CTpaTreriro (MOpIBHY B KOXHY AakKI[O) Ta
1ianexc S&P 500.

3 YUM INOPIBHIOBAJIAN AI?
KimtouoBe mopiBHsHHA Oymo 3. Gemini vs naive
portfolio vs S&P 500. To6to mnurtanHa ¢aKTHIHO
3Bydasio Tak: «Yu macte Al kpamuid pe3ysibTar, HIXK
IpOCTa IHBECTUIIIAHA CTPATET1sI?»

OCHOBHMUM PE3YJILTAT

v BiamnoBiab — cTaOUIBHO Hi.

v' Gemini e 3Mir mocmigoBHO nepesepinyBaru ai Naive portfolio, ani S&P 500. Ile cTocyBamocs K TOXiZHOCTI,
Tak 1 koedimienta [llapmna, TOOTO pe3ynbrary 3 ypaxyBaHHSAM PU3BHUKY.

v’ Ille mixkaBimuii pe3yisTar: YWM JOBIIAM CTaBaB

pe3ynbTaTuBHICTH Al 3 ypaxyBaHHSIM PU3HUKY.

IHBECTULIITHUNA TOPU30HT, THUM TIpPIIOK CTaBaja

v' Omxe, HasBHICTH cKjIagHOro Al-iHCTpyMEHTY cama 1o cobi He TapaHTye Kpamoro (piHaHCOBOrO PillIEHHS.



JSIKYIO 3A YBATV!



